[Jlof Just benefits

Pittsburgh
Business Group
on Health

Award-winning, class-leading group purchasing programs
designed to drive high value and return on investment for
employer-based healthcare and benefits programs.

PBGH Just Benefits Offerings

(.
AffirmedR,
PUBLIC BENEFIT CORPORATION \

Pharmacy Benefit
Management

» AffirmedRx Plus - Standalone Pharmacy
Product specifically designed for
employers to offer their employees
lower-cost medications

* Public Benefit Corporation
* Only PBM focused on Patients Over Profit

 Committed to transparency, education and
PBM reform

* Brings total clarity to business practices
with clinical approaches and state-of-the-
art technology
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iversified Solutions
‘We make benefits accessible. ™

Benefit Consultants

e Simple, subscription-based consulting,
compliance and training solutions

* Full-service consulting, document
drafting, and strategy development
from an inclusion lens to maximize
benefits accessibility

e Comprehensive benefits training
modules, designed to be directly
applicable to the day-to-day
objectives of your People Managers
and HR Business Partners— who play
a crucial role in shaping the overall
benefits experience



g|qn'|' eag|eb Annual Flu Shot Vaccine
Pharmacy i scresron s o
employers at an aggressive price using on-site

clinics and/or vouchers

Preferred Dental Provider

O DELTA DENTAL

* Value-based purchasing with
affordable administration

e Extensive national network

eYe@ Preferred Vision Benefits Provider
» Exceptional savings for employers
Med *» Members can save average of 70%
on retail optical products

Comprehensive cancer solution

* In partnership with the American Cancer Society
® » Covers education, screening, diagnosis

management, care, and survivorship

@ family fil’Stm Caregiver Support

» Holistic life event caregiving solution
» Assists employees and loved ones

[Jlof just benefits

CED:;B For more information about the PBGH Just Benefits commitment for
(1_( employers, contact Maurice Notkin at maurice.notkin@pbghpa.org.



